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	Job Title:  Employer Engagement Advisor (Youth Guarantee)  
Reports to: Youth Guarantee Coordinator 
Base: Roundhouse Campus 


	Hours: 37 hours per week, 52 weeks a year 
Contract Type: Support – Fixed till March 2027
Holidays: 20 days per year subject to service increases (5 days increase after 5 years); plus 6 College closure days per year where applicable and 8 statutory days
Salary: £27,765 per annum 


	Job Purpose 

To lead employer engagement activity for the Youth Guarantee programme, securing meaningful employment, and work placement opportunities for young people aged 17–21. The role will build strategic relationships with local employers, ensuring opportunities are aligned with the needs and aspirations of young people, especially those at risk of becoming NEET and who are SEND.

Advise employers on inclusive practice and strategies to support young people in the work force. 


	Key Responsibilities 


 Employer Engagement & Relationship Management
· Identify and engage employers across priority sectors to secure job placements and work experience.
· Act as the main point of contact for employers participating in the Youth Guarantee.
· Maintain a CRM system to track employer interactions and opportunities.
· Advise employers on inclusive practice and deliver specific training to employers on themes such as autism, dyslexia etc
· 
Placement Coordination
· Match young people to suitable vacancies based on their skills, interests, and development needs.
· Conduct risk assessments and ensure placements meet safeguarding and health & safety standards.
· Monitor placement progress and gather employer feedback.
· 
Youth Support & Advocacy
· Work closely with Employability Coach and Youth Guarantee Coordinators to understand young people's employment goals.
· Actively pitch young people to employers and support interview preparation.
· Deliver workshops on employability skills, recruitment processes, and workplace expectations.

Strategic Development
· Contribute to the development of employer engagement strategies and local labour market analysis.
· Attend networking events and represent the programme at external forums.

Other duties
· Proactively promote and comply with all relevant College practice, guidelines, policies and procedures, and legislation, including but not limited to: Safeguarding, Equality and Diversity, Health and Safety, and Data Protection.
· Undertake any other duties and responsibilities as may be reasonably required by senior personnel in response to changing demands in personal, sectional or the College’s workload




	Person Specification 

	Competencies 

Essential 

· Strong interpersonal and communication skills.
· Ability to manage multiple relationships and deliver outcomes.

	Knowledge and Experience 
Essential
· Proven experience in employer engagement and recruitment – specifically SEND and other vulnerable groups
· Understanding of the barriers faced by NEET young people.
· Experience working with NEETs and / or Young People with SEND
Desirables: 
· Knowledge of local labour market trends and youth employment policy.


	Qualifications

Essential 
· English level 2 or above
· Maths level 2 or above 
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