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	Job title: Teaching & Learning Technologist – Maternity cover from August 2026 to August 2027
Reporting to: EdTech Manager 
Base:  The Roundhouse

	Hours: Either 3 days a week over 52 weeks, or 4 days a week over 38 weeks (term time only).
Contract Type: Support
Holidays: 20 days per year subject to service increases (5 days increase after 5 years); plus 6 College closure days per year where applicable and 8 statutory days pro rata
Salary: £33,764 per annum pro rata

	Job Purpose

To support, build, develop and improve the use of educational technologies and digital skills in the daily work of DCG teaching and support staff.
   

	Key Responsibilities

· To work with the other TLTs to design a college-wide staff offer of EdTech and Digital Skills CPD programmes to suit different levels of knowledge and provide a pathway for progression. 
· Act as a business partner to teaching, apprenticeship and support teams to help the development of the designated teams' knowledge and skills in selecting and deploying digital technology, so that teams have a one-stop EdTech solution.
· To review programme content and delivery using various methods, such as post programme questionnaires and interviews.
· To develop and implement methods to measure the impact of the programmes.
· To recruit new cohorts of participants, providing initial assessment and vetting.
· To deliver the programmes and assess/track progress.
· To keep track of EdTech tools and software developments and disseminate important news and changes through CPD events and other methods.
· Regularly update Advanced Practitioners team and DCG on the above and collaborate in developmental projects and CPD delivery wherever appropriate.
· To offer a consultative service to individuals and teams, analysing their needs, researching the options and working with them to reach the goals or the improvements they seek.
· To work with the rest of the EdTech team to provide access to a knowledge-bank of resources, tutorials and training materials, developing materials where necessary.
· Adopt a specialist area of development deemed valuable to future operation of DCG. This will be agreed with the EdTech Manager and regularly reviewed. This work will be promoted through CPD and all effective means, including externally where appropriate.
· Proactively promote and comply with all relevant College practice, guidelines, policies and procedures, and legislation, including but not limited to: Safeguarding, Equality and Diversity, Health and Safety, and Data Protection.
· Undertake any other duties and responsibilities as may be reasonably required by senior personnel in response to changing demands in personal, sectional or the College’s workload.


	Person Specification

	Competencies

Essential 
· Ability to work effectively with employees at all levels.
· Excellent interpersonal and consultative skills.
· Excellent organisational and presenting skills.
· Ability to work effectively across a range of curriculum and non-curriculum teams
· Ability to set and meet targets
· Excellent IT skills which are used to support and develop EdTech in curriculum design, teaching, learning and assessment, as well as digital skill development in college operations.
· Ability to identify and resolve technical issues in relation to the deployment and maintenance of digital e-learning platforms (in liaison with the IT Support Team where relevant).


	Knowledge & Experience 

Essential 
· Practical experience of using technology to improve working practices or develop team operation.
· Experience of online teaching/training
· Relevant and significant experience in developing and delivering digital teaching, learning and assessment within an educational environment.
· Knowledge of the current literature, trends and developments in the field of educational technologies.
· Understanding of legal compliances relevant to EdTech such as copyright, GDPR, WCAG and online safety.
· An understanding of how educational technologies relate to pedagogy, including online teaching and learning.
 

	Qualifications - You are required to provide valid certificates as proof of all qualifications

Essential 
· Level 2 English (GCSE or equivalent)
· Level 2 Maths (GCSE or equivalent)
· A relevant degree level qualification 
· Full teaching qualification (eg PGCE, CERT. Ed or DTLLS), or willingness to work towards
· IT qualification of at least level 3, such as Microsoft Educator award or similar, or a willingness to work towards

Desirable
· Coaching qualification, or willingness to work towards
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