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	Teacher – Motor Vehicle 
Reporting to - Team Manager

Base – Johnson Building

	Hours per week               37 hours per week, 52 weeks per year
Contract Type                  Academic

Holidays                           35 per year plus 6 College closure days where applicable and 8 statutory days per year
Salary                               Up to £40,080 per annum

	Job Purpose

To manage a high-quality teaching and learning experience, which will encourage retention and achievement, and to provide an innovative dynamic and responsive delivery.

	Key Responsibilities
· To carry out a range of teaching duties.
· To manage Curriculum growth and innovation, both LSC funded and income generation from other sources.

· To manage learning flexibility within a variety of delivery modes.

· To contribute to the exploration and initiation of sources of income generation.

· To undertake a pastoral role.

· To produce comprehensive schemes of work and other programme documentation.

· To carry out the effective day to day management of students learning in accordance with the College’s objectives.

· To support and advise team members in effective delivery of the curriculum.

· To comply with administrative procedures for the effective collection and interpretation of College management information.

· To participate fully in Team Meetings, professional development, events, discussions and any other activities commensurate with the duties and responsibilities of this post.

· To raise retention and achievements for learners on a continual basis.

· To liaise effectively with industrial, commercial and educational partners.

· To contribute to the marketing of programmes within the area.

· To embrace the educational possibilities of Information Learning Technology and to take the responsibility for adapting teaching materials and one’s own practice in the use of ILT.

· To keep abreast of local and National Developments that impact on learner experiences.

· To inspire learners and colleagues identifying, interpreting and applying specific knowledge.

· To prepare effective learning materials presenting and delivering information.

· To have knowledge on support and guidance for learners with the continual assessment of individual needs.

· To deliver a unitised curriculum and contribute to its development.

· To have an awareness of the cultural sensitivity to needs of learners regardless of age, ethnic origin, gender, disability or sexual orientation.

· To provide a professional customer service to both internal and external customers.

· To ensure that quality standards are set, monitored and reviewed within the section.

· To demonstrate flexibility in responding to changing demands in personal, sectional or the Colleges workload.

· To take responsibility for one’s own professional development and continually update as necessary.

· To comply with Equal Opportunities policies and to assist in the development of Equal Opportunities.

· To comply with all Health & Safety, Child Protection and Risk Assessment policy and legislation in the performance of the duties of the post.

· To take reasonable care of your own health, safety and welfare and that of any other person who may be affected by your actions or omissions whilst at work.  You are also required to co-operate with the College to enable it to fulfil its legal obligations.  Appropriate information, instruction, training and supervision will be provided to enable you to perform your duties in a manner that is deemed safe and without risk to health.

· To comply with all aspects of the Data Protection Act.
· To adhere to the College’s Computer Network Acceptable Use Policy.
· To undertake risk assessments for any new activity and to ensure risk assessment checks are carried out for any ongoing activity
· To carry out any other reasonable duties within the overall function, commensurate with the grading and level of responsibility of the job.


	Competencies

Essentials

· Ability to apply theories of learning to the planning and support of individual learning programmes.

· To work effectively within a learning environment.
· To demonstrate a wide variety of industry specific skills within a practical learning environment
· To identify and apply strategies to facilitate effective learning.

· To use ILT to promote learning.

· Problem solving

· Setting clear objectives.

· Listening and questioning skills.

· Presentation and delivery skills.

· High level of interpersonal skills.

· Good time management skills

· Effective team skills.
· Delivery of a unitised curriculum.

· Facilitating and assessing.

· Tutor/Mentoring.

· Production of learning materials.

· To support individual learning.

· Evidence of providing a high-quality learning experience.

· Evidence of facilitating learning in large and small groups.
· Ability to communicate with all levels of students.

· Self-motivating and professional approach.

· Proactive and creative.

· Enthusiasm.

· Reliability.

· Adaptability.

· Flexibility.

· Trustworthy.

· Honest.

· Confidential.
· Smart Appearance.
Desirables

· Research.

· Handling conflict.
· Interviewing. 

· IT skills within a resource base.

· Supported students in a range of settings.



	Knowledge

Essential

· Familiar with a range of accreditation/specifications.

· An awareness of learning opportunities from a variety of sources.

· An understanding of the complex nature of the curriculum.
· Knowledge of the support and continual assessment of individual needs.
Desirables

· An understanding of sources of funding.

· Access to funding.
· Experience of working in a professional automotive environment.

· Knowledge of impact of ILT.


	Qualifications

Essential
· Certificate in Education/PGCE/Professional Diploma in Teaching or willing to work towards

· Professional Subject Qualification at Level 3 or Advanced craft qualification if in vocational area.

· Level 2 Maths 

· Level 2 English 

Desirables
· Recent professional development.
· Additional industry qualifications; for example, Electric vehicle or Refrigerant handling
· Specific IT qualifications at Level 1 / 2

· Basic Skills Qualification




PRINT NAME:





Date:

Signature: 
