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	Job Title: Personal Development Trainer – Healthy Life Choices 
Base: Across all sites
Reporting Manager: Personal Development Coordinator 


	Hours: 37 hours per week, 38 weeks a year 
Contract Type: Support Delivery 
Salary: £27,765 per annum (actual salary £23,343 per annum)


	Job Purpose 

To design and deliver engaging, inclusive, and impactful personal development sessions and campaigns that empower post-16 students including study programme students and 16–18-year-old apprentices to make informed, safe, and healthy life choices. The role educates students in developing the knowledge, skills, and behaviours needed to thrive personally, socially, and professionally in an age-appropriate manner. 


	Key Responsibilities 


Curriculum Delivery
· Plan and deliver high-quality tutorial sessions on a range of topics including: 
· Healthy relationships, Speak Out, consent, and respect (including online and navigating Artificial Intelligence [AI])
· Sexual health and personal safety
· Nutrition, physical health, and lifestyle choices
· Digital safety, online behaviour, and managing your digital footprint
· Tailor content to meet the needs of diverse students, including those with SEND, apprentices, and care-experienced young people.
Student Engagement
· Create a safe, respectful, and inclusive learning environment.
· Encourage open dialogue and critical thinking, particularly around sensitive or complex topics.
· Provide appropriate signposting to internal and external support services.
Collaboration
· Contribute to college-wide initiatives such as enrichment weeks, awareness campaigns, and student voice activities.
Monitoring & Evaluation
· Track student engagement and progress through attendance, feedback, and impact assessments.
· Contribute to the continuous improvement of the personal development curriculum, including feedback from apprentices and employers.
Safeguarding & Compliance
· Uphold the college’s safeguarding policies and procedures at all times.
· Maintain accurate records and report concerns in line with college protocols.
Behaviour and Engagement
· To role model the 5 P’s of professional behaviour to others and participate and support the engagement rota. 

Other Duties

· Proactively promote and comply with all relevant College practice, guidelines, policies and procedures, and legislation, including but not limited to: Safeguarding, Equality and Diversity, Health and Safety, and Data Protection.
· Undertake any other duties and responsibilities as may be reasonably required by senior personnel in response to changing demands in personal, sectional or the College’s workload.



	Person Specification 

	Competencies

Essential:
· Excellent communication and interpersonal skills.
· Ability to manage sensitive discussions with professionalism and empathy.



	Knowledge and Experience 

Essential:
· Experience delivering personal development, PSHE, or wellbeing-related content to young people, including apprentices.
· Strong understanding of issues affecting 16–18-year-olds, including digital safety, relationships, and mental health.

Desirable:
· Relevant qualification in youth work, health education, or teaching.
· Experience working in a post-16 or further education setting, including with apprentices.
· Knowledge of the Ofsted Education Inspection Framework, particularly the Participation and Development judgement.


	Qualifications

· English and maths Grade C/4 [or above] 
· Relevant qualification in youth work, health education, or teaching.
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